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Disentangling the owner family in family business. Paper presented at the 2018 Academy
of Management Conference (AOM). Chicago, IL, US.

Backmann, J., de Groote, J. K., Razinskas, S., & Hoegl, M. (2018). A cross-level
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(EURAM), Reykjavik, IS.

de Groote, J. K., Gruetter, M., & Koch, A. (2018). Everything comes at a price: The
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Goal alignment as the key to performance in family firms. Paper presented at the
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Zwolle, NL.

Treiber, T., de Groote, J. K., von Schlippe, A., & Hack, A. (2018). On the road to
perdition: How do family effects influence strategic path dependencies? Paper presented
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(IFERA), Zwolle, NL.
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disruptive industry changes? Insights from the traditional mail order industry. Paper
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exploitation: how industry specifics and ownership affect entrepreneurial behavior in



41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

JProf. Dr. Julia Katharina de Groote

established companies. Paper presented at the 2017 European Academy of Management
Conference (EURAM). Glasgow, GBR.

Backmann, J., de Groote, J. K., & Razinskas, S. (2017). Unpacking charismatic
leadership of top management teams: A cross-level investigation. Paper presented at the
2017 Academy of Management Conference (AOM). Atlanta, GA.

Froehlich, J. K., & Schell, S. (2016). Am I what I am? Insights on the self-identity of
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Leadership style continuity in family businesses. Paper presented at the 2015 Academy of
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Schell, S., Froehlich, J. K., Moog, P., & Hack. A. (2015). Successor selection in family
businesses: A signaling approach. Paper presented at the 2015 Academy of Management
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evaluation of brand extensions. Paper presented at the 2015 Academy of Management
Conference (AOM). Vancouver, CA.

Froehlich, J. K., & Hack, A. (2015). What makes a good idea? A signaling approach to
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Friedrichshafen, DE.
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Taxonomic and thematic thinking in teams. Paper presented at the 2014 PDMA Annual
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Froehlich, J. K., Hoegl, M., Kleindienst, 1., Schweizer, D., & Laamanen, T. (2014).
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Special Conference. Copenhagen, DK.
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Pratelli, C, Froehlich, J. K., & Hack, A. (2014). The role of the family in developing
similar intergenerational leadership styles in family businesses. Paper presented at the
2014 European Academy of Management Conference (EURAM). Valencia, ES.
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Froehlich, J. K. (2013). Idea selection in suggestion systems: A thematic perspective.
Paper presented at the 2013 Academy of Management Conference (AOM). Orlando,
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of similarity preference. Paper presented at the 2013 European Academy of
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Conference (AOM). Boston, MA, US.

Froehlich, J. K. (2012). An empirical investigation of individual level antecedents of
similarity preferences. Paper presented at the 2012 European Academy of Management
Conference (EURAM). Rotterdam, NL.
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